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NEWS & EVENTS

One of our Board members summed up our Board and the
committed individuals that I have the pleasure to work
alongside by stating:

This perfectly describes the MSCA Board members and I
would like to thank them all for their input, contributions and
professionalism, and for generously giving their time,
expertise and energy to the work of the MSCA Board. I look
forward to disseminating our draft Strategic Plan to our
members for consultation in early 2022.

I would like to publicly acknowledge Alice Champion (MSCA
Administrative Assistant) and sincerely thank her for her
work, her initiative, her skills and expertise that she brings to
her position; she is wonderful and a valued part of the MSCA
team.

I would like to thank our members for showing their support
throughout the year, attending events, providing input and
feedback. We are eternally grateful for the continued support
from our wonderful Montessori community.

The MSCA Board looks forward to achieving more great work
in 2022 and collaborating with Montessori Schools and
Centres to meet their needs so we can continue to connect,
unite and serve the Montessori community.
I wish you and your communities good health, and a safe and
restful break.

Another year has passed. Another year of COVID
interruptions. Another year of doing things differently, of
changing our ways, of ‘pivoting’ at a moment’s notice.
Another year of cancelling events, of changing our headset of
how teaching and learning can look when forced into an
alternative situation. It’s been another year of less
opportunities of coming together, less face to face
interactions, more Zoom meetings and more Zoom
fatigue.These times have really tested our relationships, our
connections and our sense of community. It’s been another
year of trying to make sense of this ‘new normal’ – when it
often doesn’t seem to make sense at all!?

Change and adjusting to this ‘new normal’ can be tiresome,
it can be stressful, anxiety inducing, demanding and
traumatic. The past two years has affected us all in varying
degrees, it’s made many people re-evaluate what is
important. Recently the vaccination mandates in some states
have made people really question their beliefs and their
values. It’s forced people into making hard and sometimes
life changing decisions, and it’s divided many individuals who
share differing opinions. In trying times, I encourage others to
hold on to the key tenets and values of the Montessori
philosophy, in particular respect and treating all people with
dignity.

After waiting for nearly two years for this thing called COVID
to pass, the MSCA Board decided we could wait no more
and so we set about planning some online sessions to
develop our Strategic Plan. We had desperately wanted to
meet face to face over a few days to do this, but it was not to
be. I am pleased to report that we ran two online sessions for
the MSCA Board in early November to start the process.

Our Strategic Planning sessions included defining MSCA; who
our stakeholders are and what is our core business. We spent
time working on our purpose statement and reviewed our
values, vision and mission statements. The MSCA Board
committees did some work prior to the sessions undertaking
a SWOT analysis of their work thus far and we also analysed
the member survey responses. I would like to thank our
members who took the time to complete the survey and
provide some valuable input. We also examined the long
term goals that our committees have drafted and we agreed
on the Strategic Pillars that will help provide the framework
for our Strategic Plan.

I felt energised and optimistic following these Strategic
Planning sessions which is the result of working with like
minded people who are passionate and dedicated. Prior to
the two sessions we had asked the Board to do some
reflection regarding their Board work and the work of MSCA. 

Warm regards,

Cathy France
MSCA Board Chair
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MSCA UPDATES
FROM THE CHAIRPERSON

Extraordinary people who are,
at once, generous with their
experience, humble in their
approach, deeply honourable,
solutions-driven and motivated to
help other Montessorians  
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EVENTS
We are finalising our 2022 event schedule and look forward to offering multiple professional development
sessions for educators, boards, leadership teams, and parents. We are excited to have Maggie Dent booked
in for our annual webinar to celebrate Maria Montessori's birthday on Wednesday, August 31st, and other
guest presenters like Dr Helen Street and Laurie Ewert-Krocker. Despite scheduling several face-to-face
events since our inception, circumstances meant we had to move online or re-schedule. More than anything,
we can't wait to get together as a community! 

In 2022 we will hold our Grassroots Forum on Saturday, September 24th and Sunday, September 25th, in
Adelaide, SA. The Grassroots Forum is an opportunity for educators and leaders to come together from
around Australia and beyond to share their practice. Next year it will also encompass the second Head to
Head Forum for Montessori Principals. We are very excited that this will finally be held in-person, as it has
always been intended. Therefore, we have intentionally scheduled this event on a weekend during the Spring
school holidays (for most states and territories) so that as many educators as possible can attend without
associated relief teaching fees. We hope you can schedule this event into your academic calendar and
support your staff to attend and establish their professional networks.

SNAPSHOT OF MSCA
With your support, we have established a solid and robust governance structure over the past two years,
grown our membership base, and delivered multiple events to the Montessori community. We have been
thrilled with the engagement from our members, and we look forward to representing your interests and
promoting authentic Montessori at a national level. 

Some of these achievements are presented in the graphic below:

STRATEGIC PLANNING
As a result of our strategic planning sessions in November, we have established the following strategic pillars.
Over the next couple of months, our committees and the board will refine the strategic goals into smaller,
actionable items. We expect to have a draft strategic plan available for member consultation in the new
year. Business 

& 
Governance

Community 
& 

Connection
Education 

& 
Learning

Representation 
& 

Promotion

2020 & 2021

2022
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MONTESSORI EDUCATORS & LEADERS F
O

R
U

MGRASSROOTS

ADELAIDE HILLS 
CONVENTION CENTRE
IN SOUTH AUSTRALIA

24-25 
SEPTEMBER

2022
Save the Date!

On-Site Accomodation Available
More Details Coming Soon

The Grassroots Forum is an opportunity for educators and leaders to come together from around
Australia and beyond to share their practice. Next year it will also encompass the second Head to
Head Forum for Montessori Principals. We are very excited that this will finally be held in-person, as it
has always been intended! We look forward to seeing you in South Australia!
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THE GENUINE MONTESSORI 
PATHWAY

In 2022 we are very excited to offer our members the opportunity to participate in the
Genuine Montessori Pathway (GMP). Rather than an accreditation program, the GMP has
been designed to guide schools and centres through a process of self study, reflection,
planning and ongoing assessment. 

If we truly consider education to be the development of latent possibilities,
rather than using the word education, we should adopt another: cultivation.
The educator must cultivate the potentialities existing in the child, so they may
develop and expand. It is essential to take advantage of this highly sensitive
period in the life of the human being if, indeed, humanity is to improve. 

Maria Montessori in Citizen of the World, p. 76

Improve genuine Montessori practices in schools and centres.
Support the whole school/centre community to engage in reflection and enhanced Montessori practice.
Strengthen teamwork.
Improve the way schools and centres allocate their resources.
Support schools and centres to engage in strategic planning.
Ensure that each participating school or centre's purpose statement will be evident in all aspects of its
work.

The goals of the pathway are to:
1.
2.
3.
4.
5.
6.

Goals

Many schools and centres worldwide undertake a self-study as a regular strategy to assure quality practices.
Montessori schools and centres are fortunate to have a wealth of guidance that emanates from the long-
established principles developed by Maria Montessori and the well-defined methodology that supports those
principles. Educators who closely adhere to Montessori principles are on a genuine pathway towards
authentic practice. We recognise that everyone is at a different stage, and the Genuine Montessori Pathway
is designed to provide tailored, customised support to small centres, large schools, and everything in
between.

Rationale for Self-Study

CLICK HERE TO
EXPRESS YOUR

INTEREST OR GO TO
MSCA.EDU.AU

Schools and centres that apply to enter their Genuine Montessori Pathway
may receive the GMP logo to display at their school or on their website.
Participants will also be listed on the MSCA website. The GMP logo signals
to the wider community that your school or centre is committed to working
on a pathway of growth and improvement toward genuine Montessori
practice. Participants who satisfy all requirements of the self-study will be
able to display a 'completion' logo. Rather than indicating completion of the
pathway, this will signify that participants have completed all components
necessary for ongoing work towards genuine Montessori practice. 

The Genuine Montessori Pathway Logo

https://msca.edu.au/genuine-montessori-pathway/
https://montessori150.org/maria-montessori/montessori-books/citizen-world
https://msca.edu.au/genuine-montessori-pathway/
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LEARN, ENTHUSE, ASSIST, DEVELOP FOR MONTESSORI
LEAD4M HUB GROUP

YOUR COMMUNITY
N E W S  F R O M  A U S T R A L I A N  S C H O O L S  A N D  C E N T R E S

How the LEAD4M Hub Group facilitated the support
of a new Principal and staff from one side of the
country to the other. 

It was mid-winter at the height of a COVID lockdown
in Melbourne. I had just been appointed principal of
Gisborne Montessori School, a small pre-kinder to
Year 6 school with approximately 100 students. My
knowledge of Montessori was limited to what I had
googled and I was so appreciative of the emails from
MSCA and other Montessorian principals who
reached out to me to offer guidance and support. It
was through the LEAD4M group for new principals that
I met (virtually of course), Vanessa Aikins, principal of
Rockingham Montessori in Western Australia. 

Talking with her as a mentor provided the support I
needed and it was through our discussions that we
were able to set up virtual observations between the
two coasts of Australia. Our school had essentially
been in lockdown since March 2020 and the
opportunity to see into other Montessori Schools was
non-existent. We had new staff, including graduate
teachers, who were new to Montessori and would
relish the opportunity to see other Montessorian staff
and students at work. 

ZOOM provided a perfect platform to see into the
depths of a Montessori classroom 3,500 km away.
Negotiating time differences, work cycles and staff
release, we were able to make this happen.

Our staff absolutely loved being able to see and hear
others working, ask questions and observe the
prepared environment of a thriving established school.
With new ideas and a greater appreciation of the work
we do, our staff were energised and excited about
making new connections, observing others and
identifying areas for personal and professional growth. 

In 2022, we embark on providing Secondary
Montessori Education with the establishment of our
Montessori Adolescent Program. We are dedicated to
continuing our relationship with Rockingham
Montessori School and will visit Rockingham in the
new year (or as soon as our borders permit), to
continue our learning, our connections, our networks
and our commitment to providing an authentic
Montessori education, one which values the child,
their journey and their learning. A huge thank you to
Jodi Kerslake at Rockingham for her time, passion and
openness to share so honestly and freely with the staff
here at Gisborne. We look forward to deepening our
relationship and learning. 

Principal of Gisborne Montessori School in Victoria.by Elizabeth Lonergan

LEARN, ENTHUSE,
ASSIST, DEVELOP
FOR MONTESSORI



Through the lens, we see children who are deeply
involved in their own learning and development,
and share in their moments of transition, discovery,
and wonder.

The possibilities inherent in Montessori’s
understanding of the role of the ‘prepared
environment’ become apparent as children
navigate and take ownership of their ‘casa’ - their
home. The attention given to the most minute
details, which together create this ‘prepared
environment’, can also be seen and appreciated
and we are reminded that Montessori believed that
if children’s developmental needs are met and
understood, we would see a ‘new child’ emerge.

This film rekindles our faith in children as self-
directed learners and seeing this, as it unfolds in
France’s oldest Montessori school, we are
reminded that Montessori’s vision of education is
just as inspirational and of its time today, as it was
in the past.

A film worth seeing twice!

On Thursday, September 9th staff and parents
from The Hills Montessori School and Southern
Montessori School in South Australia gathered
at Wallis Cinema to watch Alexandre Mourot’s
documentary “Let the Child be the Guide”.

This was a wonderful opportunity for our schools
to join together. The evening was made possible
by a State Government, Parent Initiative in
Education Grant (PIE), designed to increase
parent participation and engagement in
education.

Wallis Cinema kindly supported this initiative and
provided delicious cheese boxes and wine for us
to enjoy while watching the film.

“Let the Child be the Guide” captures the
essence of Maria Montessori’s vision for the
education of young children.

Visually stunning, it gives us a glimpse of the
inherent dignity of children as they go about their
‘work’ and the magic that is ‘teaching’ which
places the child at its heart.

LET THE CHILD BE THE GUIDE
YOUR COMMUNITY

Educator at Southern Montessori Schoolby Anna Golab
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YOUR COMMUNITY

I never wanted to be a teacher. As a young person, I saw school as one long
competition where the comparison to your peers was normal and compliance with
rules was celebrated as an achievement. Relationships with teachers were
transactional albeit for the rare occurrence where an educator took the time to really
get to know me. For all these reasons, I couldn't see myself pursuing a career in
education.

I did, however, love the idea of working with young people. Understanding my own
experience, I knew that my school environment could have done so much more to
develop my strengths at an early age and nurture my emotional and social
intelligence. I dreamt of finding ways to influence the system. I imagined a learning
environment where children not only felt at home but a place that sparked their
curiosity. So, I started my teacher training, determined to find a different way to
educate the young people in my care. 

I dedicated many years of my educational career to wellbeing practices within
Schools. As the Associate Director of the Institute of Positive Education at Geelong 

Grammar School, I had the opportunity to work with the top psychologists from around the world including Dr Martin
Seligman (the 'father' of Positive Psychology), Dr Felicia Huppert (expert in Mindfulness from Cambridge University), and
Maureen Gaffney (one of Ireland's top clinical psychologists and author of 'Flourishing') among others. My work in education
was focused on how we could apply the science of wellbeing to a teaching and learning environment, to enhance learning
and benefit student wellbeing. 

In learning about the Montessori approach, I formed the view that a Montessori classroom was applied positive psychology
in action. What I found most impressive is how the work of Maria Montessori in the mid-19th century stacks up against
current day research in wellbeing and neuroscience. For example, Carol Dweck's work on growth mindset thinking has been
adopted by schools all over the world. Helping students see that their abilities can be improved through action and effort is
part of the magic of a Montessori teacher. We do this by praising students' efforts, highlighting the process of learning, not
just the product. 

Montessori students have been shown to score higher in academic tasks, in assessments of social-emotional skills and in
creativity tests. Because students' have long periods of uninterrupted time in our classrooms, Montessori students have the
opportunity to experience flow more often. Mihaly Csikszentmihalyi, the Hungarian-American psychologist, identified flow as
a mental state which is highly productive and intrinsically rewarding. These opportunities for focussed engagement have
been identified as a reason why Montessori students have even been shown to have increased attention spans! 

There is a high degree of independence that is fostered in our students at the earliest stages of their education. The learning
materials encourage students to learn through trial and error and harness their ability to self-correct their own errors. 
Our students use a scientific method in their approach to learning: observing, making hypotheses, testing out ideas, and
correcting their mistakes. New research is now examining how fostering friendliness with error and self-correction actually
changes your brain and leads you towards taking more risks in your learning! 

As the Principal of North-Eastern Montessori School, I am excited to be surrounded by an international network of like-
minded educators who are committed to creating a nurturing, enriching and empowering environment for our young
people. It is a joy to be a part of a school environment that makes me proud to be an educator. 

FINDING MONTESSORI
Everyone has a story about how they came to be involved in the Montessori community;
whether as educators or parents, leaders, trainers, business owners, and more! Each story
is varied and unique, often involving some sort of chance stumbling across it, light-bulb
moments, or feelings of finally finding your place. Here we share Janis Coffey's story...

Janis is a MSCA Board Member
and Principal of North-Eastern
Montessori School in Victoria.

Janis Coffey
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MONTESSORI COMBINED
SCHOOL FORMAL 

Every year, four Montessori
schools in Western Australia,
who have a 15 – 18 year old
Adolescent Program come
together to have a formal. This
year it was Rockingham
Montessori School’s turn to plan
the event. 

Two students came together and liaised
with venues and schools to find a date and
time which suited everyone. They decided
on the 18th of November at the East
Fremantle Sailing Club and the students
could hardly wait. Everyone dressed
beautifully and looked gorgeous. The food
was amazing and we couldn't keep off the
dancefloor, even the teachers! People from
all different friendship groups and schools
danced together to songs from all genres
and eras. Everyone had a lovely time and
we can't wait for next year! 

Kadence



COMMUNITY NEWSYOUR COMMUNITY

AUSTRALIAN TRAINING 
MSCA is proud to support the quality delivery of Montessori training in Australia. SMTC and
Montessori Institute provide flexible training delivery. Please view their websites for more
information on the courses and workshops available. 

JAN/FEB 2022 WORKSHOPS
Open to students and non-students
Contact Bernadette Hendry for details.
bhendry@mwei.edu.au

2022 COURSES & WORKSHOPS
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https://www.mwei.edu.au/
https://www.montessoritrainingcentre.com.au/
https://www.montessoritrainingcentre.com.au/
mailto:bhendry@mwei.edu.au
https://www.mwei.edu.au/


Our recent Constructive Triangles Masterclass in WA was
a welcome opportunity for all participants, as they
enjoyed immersing themselves in an exploration of the
materials for the day. The morning was spent engaged in
an in-depth refresher on Constructive Triangles and
looking at additional lessons on equivalence to extend
Cycle 2, as well as links to algebra and Pythagoras's
Theorem to extend Cycle 3. This was followed by an
afternoon of creative geometry activities that integrate
with the visual arts curriculum, which saw participants
creating geometric images using triangles for design. 

The day finished with the discovery of applications for the
triangles in quilting design projects for Cycle 2 and 3. All
became greatly absorbed in the very addictive Practical
Life task. 

Participants of the Masterclass enjoyed in an in-depth
consideration of the Constructive Triangles and their
applications in Cycle 2 and 3 environments.

MASTERCLASS WORKSHOP 
Montessori Institute's Constructive Triangles Masterclass

YOUR COMMUNITY

More Masterclasses will be
scheduled for 2022. 

See www.mwei.edu.au for
further information. 

 
The Montessori Institute offers
Professional Development for

schools and centres nationally.
 

Please contact Bernadette
Hendry for further

information:
bhendry@mwei.edu.au 
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https://www.mwei.edu.au/


YOUR COMMUNITY

Principals
Centre Directors
Assistant or Deputy leaders
Enrolment Officers
Aspiring school leaders
Coordinators
Administrators new to Montessori 
Experienced administrators (refresher)

We are pleased to announce for the first time ever this internationally acclaimed administrators' course will be
offered here in Australia by the Sydney Montessori Training Centre (SMTC). The course has already received the
praises of Montessori administrators throughout the world, with courses offered in Europe, Asia and the Americas.

The AMI Administrators Certificate course is a comprehensive administrators' training designed to support and
deepen your understanding of school leadership within a Montessori context. 

This course is ideal for:

Course Details

ADMINISTRATORS COURSE 
AMI Montessori School Administrators Certificate

Online via Zoom: 2.5 hours per week plus optional 30 minute Q&A after each class

Dates and time: 
9th March through 25th May (Wednesdays) between 11:00am - 1:30pm 
Australian Eastern Time

Presented by: 
Bill Conway (25+ years administrator experience) & Karen Bennetts (Doctorate in School
Administration (Montessori))

Assignments:
There are 3 major assignments to complete during the course. Approximately 1-2 hours 
per week needed to complete all assignments and readings.

Advisory Meetings: There will be two individual advisory meetings offered to each student during the course. 
Qualification: AMI School Administrators Certificate
Cost: $1,700 plus GST
To Apply: Click here or visit: https://www.montessoritrainingcentre.com.au/
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https://www.montessoritrainingcentre.com.au/wp-content/uploads/sites/2/2021/11/Application-Form_-AMI-Montessori-School-Administrators-Certificate.docx


STRATEGIES TO SUPPORT ANXIOUS
STUDENTS UNDER 12

FEATURE

Students feeling anxious - a few easily
implemented strategies for your tool box!

As a child matures they begin to be more selective,
strengthening their skills and knowledge appropriate to their
current life depending on the social and physical environment
in which they find themselves. Dr Maria Montessori refers to
sensitive periods (urges) of heightened focus and the benefit
of greater opportunity to embed such skills and knowledge.
Examples include the periods of repetition and movement
that lead to a child crawling and then walking, the period of
order allowing a child to collect, categorise and synthesise
thus laying the foundations of short and long term memory
retrieval and executive functioning (rationale and problem
solving). 

Thriving learning environments for children depend on
providing an appropriate space for a child to 'work' on all
areas of their development be it cognitive, physical, social or
emotional. A child thrives when unnecessary obstacles do not
have to be consulted and managed - but is this the real
world, especially in 2021 and 2022?

I hasten to advise that I am not a psychologist nor a specialist
in brain functioning and do not pretend to have such a
toolbox of strategies and support that these experts can
contribute. That having been said, I have observed over many
years the impact of stress on young children and how some
relatively simple strategies can prepare and support all
children to be more prepared for the unknown and
unexpected scenarios and predicaments that become reality
at varying times. 

Available Programs
There are currently a few buzz words that seem to attract
educators and parents to the plethora of commercial
products and programs and whilst I have no doubt that all
have varying degrees of merit I would like to suggest a few
considerations that an educator/centre/school might pose
prior to selecting and implementing a program.

The purpose of the program must be thought through and
clearly articulated. An example of the purpose statement
might be:

The overriding purpose will be to support and prepare
children to identify and manage perceived and real 'times
of stress/hiccups' in their daily lives. 

The following table presents some considerations that could
be suggested as key to a successful implementation.

What is Anxiety?
Anxiety is a word that currently appears in so many
conversations held by adults and children, but why? Has the
true definition been lost due to its common occurrence?
However, most importantly, what can we as educators of
young children do to minimise or modify this feeling within our
school community.

The Cambridge Dictionary defines anxiety as an
'uncomfortable feeling of nervousness or worry about
something that is happening or might happen in the future' /
'something that causes a feeling of fear and worry'.

The American Psychological Association (APA) defines anxiety
as 'an emotion characterized by feelings of tension, worried
thoughts and physical changes like increased blood pressure'.

An important point to note is that whilst anxiety can cause
distress, it is not always a medical or negative condition. In
fact, some feelings of anxiety are key to survival, alerting and
activating the amygdala area of the brain to be alert and
aware of the surrounding environment, hence the commonly
used phrase 'fight or flight'. Reasonable anxiety is often of
benefit given that it heightens our awareness - as in providing
focus before a performance or that first day in a new school
or job etc.

The same cannot be said for anxiety disorders, which refer to
recurrent intrusive concerns that affect a person's daily
function typically manifested with both physical and
psychological symptoms. Additional specialist support is
required when such symptoms are demonstrated.

Over the past two years, the world has experienced
unprecedented and unpredictable scenarios that have
affected all citizens, old and young. Despite extremely
respected experts sharing their knowledge, change and the
unknown take time to be absorbed, analysed and processed
by each of us.

Child Development
Taking the discussion to the child under 12 years of age or
even younger, their whole existence is around absorbing,
analysing and creating order and patterns to make sense of
the world around them. Medical studies have established that
during the initial 12 months of life, the child unconsciously
absorbs, using their heightened senses, all they are exposed
to primarily courtesy of their key caregivers. 
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by Fiona Campbell

https://dictionary.cambridge.org/dictionary/english/uncomfortable
https://dictionary.cambridge.org/dictionary/english/feeling
https://dictionary.cambridge.org/dictionary/english/nervousness
https://dictionary.cambridge.org/dictionary/english/worry
https://dictionary.cambridge.org/dictionary/english/happening
https://dictionary.cambridge.org/dictionary/english/happen
https://dictionary.cambridge.org/dictionary/english/future
https://dictionary.cambridge.org/dictionary/english/cause
https://dictionary.cambridge.org/dictionary/english/feeling
https://dictionary.cambridge.org/dictionary/english/fear
https://dictionary.cambridge.org/dictionary/english/worry
http://www.apa.org/topics/anxiety/
https://www.medicalnewstoday.com/articles/270644.php
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STRATEGIES TO SUPPORT ANXIOUS STUDENTS UNDER 12

Once the above considerations have been
considered with all relevant stakeholders then the
process of selecting the most appropriate program
can begin. 

It must be clearly communicated that the program
is focused on providing a 'basic' go-to toolbox and
that any ongoing, recurring or complex symptoms
are immediately referred to a specialist via the
child's parents. 

Here are a few that I have had either direct
experience with, or heard about, however, the
implementation will depend on the 'expertise' of the
person delivering the program and of course the
needs of your school community.

Although the focus has been on a child under 12
years of age, several of this list contains useful
information for parents and games/posters that are
ideal for home situations.

This article has drawn on a combination of
resources and observations in varying schools and
child care centres over the years. Suggestions are
exactly that - suggestions however this does not
exclude further research and consideration of other
programs.

Australian based resources

Grow your Mind 
growyourmind.life
Programs and professional development and
resources for parents and educators that can be
introduced from Early Childhood years.

Friends Resilience 
www.friendsresilience.org 
Suggested by Black Dog Institute
(www.blackdoginstitute.org.au) 
For parents and teachers. They also run a Cook Kids
program that requires delivery by a psychologist or
equivalent.

Beyond Blue
beyou.edu.au/get-started/educators  
Programs for schools, educators and families based
on a review of current evidence.

Smiling Minds 
smilingmind.com.au/education 
Written and created by psychologists

Dept of Health
bounceback-program.com
pathsprogram.com/paths-program-pk5 (US based)

The logistics of the program!
Same schedule for all ages and classes?
Who will deliver? (PD/time) 
What if a child raises a red flag - how will this be recognised and
managed? 
Who will be evaluating the program?
What support might be required for this process?

How and by whom will
the program be
delivered? 

Will the program be
embraced as a whole
school/centre community
initiative?

Planning, Implementing,
reflecting and evaluating

Does the school/centre employ or have access to a trained
psychologist/counsellor?
Will the educators participate and integrate into the daily schedule?
How will the educators be trained?

Will this be a specialist program just for some students?
Will parents / carers and all educators be involved?
Will this be a budget item - money for a specialist / resources?
Will workshops for parents and families be conducted?

Focus Considerations?
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...continued

https://growyourmind.life/
https://friendsresilience.org/
https://friendsresilience.org/
https://www.blackdoginstitute.org.au/wp-content/uploads/2020/04/prevention-of-depression-and-anxiety-in-australian-schools.pdf
https://beyou.edu.au/get-started/educators
https://www.smilingmind.com.au/education
https://www.smilingmind.com.au/education
https://www.bounceback-program.com/
https://pathsprogram.com/paths-program-pk5
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Few would disagree that the world is changing rapidly, and
the weight of these changes may even frighten us into
uncertainty about the future. Let's start with the declared
climate crisis, which has given cataclysmic predictions about
the planet's future. Then there's COVID-19 which raises other
fears that more directly impact the individual and
community with unprecedented alterations to our everyday
lives. Add to this the other extreme societal challenges
related to racism, inequality, injustices, and a socio-political
divide between right and left threatening the very harmony
in friendship circles and families. We are undoubtedly in the
middle of a new brand of chaos, and the answers,
unfortunately, are not coming from our leaders.  

It can be overwhelming as we seek workable solutions to
these problems and try to paint a positive picture of our
future. It is especially confronting to those of us who have
children or who work with children. What do we say to the
children? How do we give them hope? 

For the first time in my 40 plus years working in education, I
have heard a clarion call to either change schools or get rid
of them. In a recent (2021) study by the OECD called "Back
to the Future of Education", four scenarios were painted to
prepare governments for major education shifts in the
coming years. One such scenario was a "Learn as you go"
model, which dismissed the need for schooling entirely. This
scenario resulted from their reflection on the global
pandemic with its long-term school closures and
widespread 'home-schooling'. The "no schools" scenario was
suddenly very real and even an attractive option.

I was recently listening to a talk by Zoe Weil from the
Institute for Humane Education, where she quite simply
revealed that all the problems being faced in the world
today could be solved if we just changed one system:
Schooling. While this didn't come as a huge surprise being
an educationalist, it was the way she made it sound so
simple, so to-the-point that caused me to sit up and listen
more.

Montessori educators tend to understand this relationship
between children, education and achieving a world of peace.
Dr Montessori was an inspiring visionary leader, eager to
acknowledge our potential to change the world through the
child. "The education for this new world must aim...at bringing
help to the consciousness of humanity...". She went on to say
how humanity must "...realise a psychic adaptation suited to
the new world." (from A New World and Education 1947). The
child, she goes on to say, must grow and develop wholesomely
so "he can contribute to human progress". 

Clearly, how we educate children will determine whether this
potential for fundamental change is released. Even in best-
case scenarios, we can't help but acknowledge something that
would include some schooling system, giving society a
foundation to base itself on. The system would not only focus
on educating the child, but it must also prepare parents to be
skilled in child development. 

“If we wish to make the
effort of unifying human
society, we must
acknowledge the individual
and consider the human
being as such from birth.”
(Maria Montessori) 

ARE WE SEEING THE END OF
SCHOOLING AS WE KNOW IT?

Reflecting on the recent COP26 negotiations where words such as “doomsday” and “human
survival” reached the ears of billions worldwide, it’s time to think how our schools may, or may
not, respond to these pressing problems. Here are some of my thoughts about the role of
education and how it must impact our future.
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So, what is the purpose of schooling, and how does it
acknowledge the individual? Montessori said that the purpose
of education is to aid life and support human flourishing. There
wasn't anything in her words that suggested achievement on
tests, ranking best in class, getting the 'best' jobs, etc. Human
flourishing is not a material goal; instead, it creates outcomes
related to well-being, critical thinking, respectful treatment of
the environment (sustainable living), respectful consideration
of others, and service to humanity. This is what assures us of a
bright future.  
Coming back to Zoe Weil speaking about education, I share
here her suggested purpose of schooling, which, she says, could
easily solve all the problems of our world: "Provide every
student with the knowledge, the tools and the motivation to be
conscientious choice-makers and engaged change-makers for
a restored and healthy and humane world for all." 
She describes in generalities an approach to learning that
engages the child in relevance and problem solving, becoming
what she has termed: "Solutionaries". Zoe Weils and many
other present-day educationalists are considering major shifts
in how we school children. Ironically, they, and those strategists
guiding OECD, the World Economic Forum and World
Education Forum, all point to similar principles and approaches
laid down by Maria Montessori in the first half of the last
century, where she clearly shifts our thinking from a traditional
academic focus in schools towards a more lofty 'human
flourishing' goal. 
The chasm between this kind of thinking and our current
schooling models is a result of long-term resistance to change.
Most educators I speak with desire change and know the
system does not respond to the current needs of the child and
society. It's easy to have wide agreement on what's wrong; it's
much more difficult to agree on what needs to be done. 
In the meantime, the problems continue to grow, and the
politicians continue to try to address them, leading our world
more dangerously in the direction of a precipice of doom.
Unless we bring the solutions that already exist in our world
into our individual realm, we will never even begin to rectify the
issues contributing to our fundamental problems.
So, yes, schooling has the potential to lead us out of these
problems. But it is a schooling that looks and behaves
differently from the standard model most countries have
created from the industrial revolution - designed to produce
able workers. We already see shifts in the way we do business,
where inspired companies turn their purpose into more
altruistic goals like sustainability, ethics and well-being, rather
than just profits. 

It has come from a rude awakening on how our practices have
literally been destroying the planet and followed a model that
feeds greed and wealth. It's time for educators to also wake up
and to recognise how a schooling system focusing on
competition and achievement will only serve the needs of this
destructive economic model. 

A new education model can be built on altruistic goals and a
purpose that steers our attention to a high regard for the child,
aiding life and supporting human flourishing. Let's embrace a
"Next Education" direction that will support the "Next
Economy". 

Schools would become dynamic places of discovery and
learning, aligned with the natural development of the child and
drawing on full human potentials. Children would grow in non-
competitive, cooperative environments with all the skills to
support a world that will be the future custodian of our planet.

In 1951 Maria Montessori shared a message to the leaders of
the world, which was relevant then and is relevant now. She
pleaded to her audience at the time to create a Ministry of the
Child as she witnessed how the child had become a "forgotten
citizen". We can learn from her life of service, being a foremost
child advocate, that the 21st century needs her before we
reach that precipice. 

A thought to ponder in conclusion are these words spoken by
Maria Montessori at the 3rd anniversary of the UNESCO
Declaration of Human Rights in 1951 - another message as
current today as it was then: 

"We find ourselves at a moment in time in which spiritual life
is neglected and materialism is extolled as a virtue; in which
the physical prowess of human beings has surpassed that of
nature and which we glimpse the horror of universal
destruction. Because of this, we proclaim that the
development of creative energies, of the higher
characteristics of human beings, is one of the most urgent
needs of our social life."  
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